
January 13-19, 2012

Reprinted for web use with permission from the Atlanta Business Chronicle. ©2012, all rights reserved. Reprinted by Scoop ReprintSource 1-800-767-3263.

Significant firm events of the past 20 years
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expertise and resources and deliver ser-
vice to clients that focuses on the best 
attributes of a local firm.

We envision our strategic consulting 
practice and business management ser-
vices will be a growing practice for 
accounting firms in the future. 
Events: We branched out to formally 
launch one of the nation’s largest CPA-
based wealth management firms, 
SignatureFD in 1998 — and offer mort-
gage and insurance services through this 
affiliate. SignatureFD was named one of 
the top 10 Registered Investment Advisors 
(RIAs) in the Southeast by Investment 
News. They have about 1.3 billion under 
management. In 2009, Frazier & Deeter 
opened an Alpharetta office. 

In 2011, Frazier & Deeter acquired 

Atlanta-based Faucett, Taylor & 
Associates, which strengthened our 
Southeastern footprint with the addition 
of leading real estate, construction and 
advisory firm . 

KPMG LLP 
Over the last several years, one of the 

biggest areas of focus has been on our 
strong commitment to being a great place 
to work and build a career. It is a driver for 
so much of what we do — 
whether serving clients with the 
highest quality, contributing to 
our communities, or ensuring 
our professionals have the right 
opportunities to develop them-
selves both 
personally and professionally.

As such, we continue to work 
hard to attract exceptional indi-
viduals on several fronts, 
focusing on recruitment, education and 
creating an environment that supports 
flexibility, encourages diversity and 
emphasizes career development.

For example, we make training pro-
grams available to our employees from 
their first day with the firm and through 
their entire career here. Our training pro-
grams build leadership skills, expose them 
to global opportunities, and help them 
achieve personal and professional satisfac-
tion. Examples of some of our programs 
include diversity networks, a culture of 
mentoring that includes providing new 
hires with a mentor and performance man-
ager who help them build a career plan for 
the future and other tools, resources and 
cultural support they need to build and 
manage their careers. Additionally, we 
offer domestic and international rotational 

assignments including even our newest 
hires and interns. Providing global 
opportunities to our professionals has 
become increasingly important to the firm, 
our clients and our professionals.

We also know that striking the right bal-
ance between rewarding, challenging work 
and the chance to manage work/life pur-
suits helps attract, motivate and retain 
talented people. Our people are given the 
autonomy to manage client demands and 

address personal obligations by 
working from offices closer to 
home or telecommuting or by 
taking advantage of flexible or 
shared work arrangements, 
phased returns from leave and 
partially paid sabbaticals.

We also strive to be recog-
nized as a leader in Corporate 
Responsibility, through both the 
integrity of our actions, indi-

vidual and collective, and the impact we 
have on our community, the environment 
and the capital markets we serve. 

In 2010, partners and employees of the 
Atlanta office volunteered more than 790 
hours of time to 17 fundraising events in 
support of 11 organizations. In addition, 
KPMG’s Atlanta professionals serve on 
the boards of more than 70 not-for-profit 
organizations in the Atlanta community — 
exemplifying the passion our people have 
to serve the community.

MAULDIN & JENKINS LLC 
Changes: Mauldin & Jenkins LLC 

began in Albany, Ga., in 1918 and 
expanded to the Atlanta area in 1980 and 
into Cobb County in 1987. The Atlanta 
office of M&J began as a office with 
approximately 20 people and $2 million in 
net fees. In the fiscal year ending May 31, 
2012, the Atlanta office of M&J will 
employ approximately 96 people and will 
have net fees of approximately $15.7 mil-
lion. In addition to the Atlanta office M&J 
has historical offices in Albany and 
Macon, Ga., and offices in Birmingham, 
Ala., and Bradenton, Fla. During the last 
20 years M&J has developed niche prac-
tices in governmental, financial 
institutions, long-term health care and 
nonprofit. The firm has continued to pro-
vide auditing, tax and consulting services 
to a varied array of general services cli-
ents. M&J has grown from a firm of 
approximately $9.4 million in net fees in 
1990 to net fees of approximately $39 mil-
lion for the fiscal year ending May 31, 
2012. M&J currently employs 230 people 
and is included in the top 100 CPA Firms 
in the U.S. according to Inside Public 
Accounting Report.

Events: Our expansion to 
Birmingham, Ala., in 2005 and our 
expansion to Bradenton, Fla., in 2011 
were probably our two most significant 
developments in the last 20 years. These 

two expansions allowed us to take our 
niche specialties to these markets and 
therefore continue a significant growth 
rate. Also two other significant develop-
ments were the introduction of two 
specialty practices. We introduced a 
practice group that focuses solely on 
governmental clients and services in 
addition to a practice group that focuses 
solely on nonprofit clients and services. 
These two groups and their expertise 
were added to our financial institution 
and long-term health-care focus groups.

MOORE COLSON
Changes: Moore Colson’s rapid growth, 

IGAF Polaris involvement and leadership 
role,  expansion of industry expertise, and 
the development of M&A Consulting/
Private Equity Groups Services, Sarbanes-
Oxley Consulting Services, IT Audit 
Consulting Services, and our Real Estate 
Practice.

Events: Partners: Tim Ayres con-
tinued developing the M&A Consulting 
practice and later became the first 
partner to join the original, founding 
partners. In 1989, Bob Kiser joined the 
firm full time as a Certified Financial 
Planner and began developing the finan-
cial planning side, which later evolved 
into Moore Colson Financial Services in 
1998 (now Moore Colson Wealth 
Management). In 1991 and 1993, Bert 
Mills and Todd McMullen brought in 
their expertise from working with “Big 
Five” accounting firms. And, in 1993, 
Bob Kiser and Bert Mills (Tax Practice 
Leader) became partners, with Todd 
McMullen (Business Assurance Practice 
Leader) becoming a partner in 1997. 

Practice Development: From 1998 to 
2000 Moore Colson doubled revenue while 
maintaining a 25 percent annual growth 
rate, and the Information Technology 
Practice was established. Also during that 
time, the firm saw continued growth in the 
Lender Services area, which was estab-
lished in 1994, and the financial planning 
area, which began in 1989 and continued 
to expand into the formal name of Moore 
Colson Wealth Management. In the 
summer of 2000, the firm underwent a 
brand identity process and evolved with 
market differentiation through an inte-
grated marketing program resulting in 
consistent communication and positioning. 
In 2008, Steve LaMontagne was named 
partner and leader of the firm’s Real Estate 
Practice. 

Honors and Accolades: In 2001, Moore 
Colson earned two Bowman All-Star desig-
nations in Bowman’s Accounting Report 
for Fastest Growing Firms (ranked ninth 
with 32.5 percent growth) and for Percent 
of Revenue from Management Consulting 
and Other Services (Moore Colson 
ranked seventh with 59.8 percent of rev-
enue generated from MCS/other). In 
October 2002, for the second time Moore 
Colson received a Silver Medal in 
Bowman’s “Best of the Best” list. In 2005 
Moore Colson was named as one of the 
Best of the Best Firms by Inside Public 
Accounting (IPA), and placed No. 1 for 
highest percentage of revenue in 
Management Consulting Services. Moore 
Colson was also named an A+Employer, 
Best Places to Work by Atlanta Business 
Chronicle. In 2006 Moore Colson was 
named one of America’s Top 25 
Accounting Firms by Inside Public 
Accounting (IPA). In 2007, 2008 and 2010, 
Moore Colson was named one of the 
Fastest-Growing Atlanta Firms by Atlanta 
Business Chronicle. In 2011, Moore 
Colson was named a Top Workplace by 
The Atlanta Journal-Constitution.

Bill 
Kimble

Frazier & Deeter: David Deeter, left, and 
Jim Frazier have guided the company into 
going paperless and addding locations.

Mauldin & Jenkins: Donald Luker, from 
left, Greg Morgan and Jeff Fucito.

➤ Continued from previous page.

MAULDIN & JENKINS LLC
Changes: Mauldin & Jenkins LLC be-

gan in Albany, Ga., in 1918 and expanded 
to the Atlanta area in 1980 and into Cobb 
County in 1987. The Atlanta office of M&J 
began as a office with approximately 20 
people and $2 million in net fees. In the fis-
cal year ending May 31, 2012, the Atlanta 
office of M&J will employ approximately 
96 people and will have net fees of approxi-
mately $15.7 million.

In addition to the Atlanta office M&J has 
historical offices in Albany and Macon, Ga., 
and offices in Birmingham, Ala., and Braden-
ton, Fla. During the last 20 years M&J has 
developed niche practices in governmental, 
financial institutions, long-term health care 
and nonprofit. The firm has continued to 
provide auditing, tax and consulting services 
to a varied array of general services clients. 
M&J has grown from a firm of approximate-
ly $9.4 million in net fees in 1990 to net fees 
of approximately $39 million for the fiscal 

year ending May 31, 2012. M&J currently 
employs 230 people and is included in the 
top 100 CPA Firms in the U.S. according to 
Inside Public Accounting Report.

Events: Our expansion to Birmingham, 
Ala., in 2005 and our expansion to Braden-
ton, Fla., in 2011 were probably our two 
most significant developments in the last 
20 years. These two expansions allowed 
us to take our niche specialties to these 
markets and therefore continue a signifi-
cant growth rate. Also two other signifi-
cant developments were the introduction 
of two specialty practices. We introduced a 
practice group that focuses solely on gov-
ernmental clients and services in addition 
to a practice group that focuses solely on 
nonprofit clients and services. These two 
groups and their expertise were added 
to our financial institution and long-term 
health-care focus groups.

MAULDIN & JENKINS LLC
The partners of M&J are all significant 

contributors to our success. The col-
lective effort of these high-performing 
individuals and our staff is what creates 
the 93 years of success our firm enjoys. 
Charlie Jenkins as one of our founding 
partners of our firm created the operat-
ing agreement and firm structure that is 
still in place today. He was a World War 
II veteran and currently lives in Albany, 
Ga. Current leaders within our partner 
group include the elected members of 
our Executive Committee, our managing 
partner and the partners in charge of our 
offices. Some of the members who have 
served in these positions over the past 20 
years are as follows:

Founding Partner and Operating Agree-
ment Author: Charlie Jenkins

Managing Partners:
■ 1991 to 2000, Monty Rogers

Influential leaders of the past two decades
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T he law and accounting industries 
have seen a number of changes over 
the last 20 years. Atlanta Business 
Chronicle asked industry leaders 

from the top 25 law and accounting 
firms according to the Chronicle’s Book 
of Lists, and the top professional asso-
ciations, to discuss the most significant 
changes, when they occurred and how 
they changed the landscape. 

 ALSTON & BIRD LLP
Technology has fundamentally 

changed the legal profession, from legal 
research, to discovery and document 
production, to servicing clients across 
the globe, to working in legal teams 
across multiple offices. Globalization of 
business is a close second, with many of 
the firm clients being non-U.S. or multi-
national corporations with legal needs 
ranging from intellectual property, to 
products liability litigation, to interna-
tional trade and international tax, to 
public policy.

BAKER, DONELSON, 
BERMAN, CALDWELL 
& BERKOWITZ P.C.

Technology, technology, technology 
and the rise of corporate legal 
departments.

CARLOCK, COPELAND 
& STAIR LLP

Technology. The ability to communi-
cate instantaneously, the ability to store 
documentation not in warehouses filled 
with paper, but in files saved on a server. 
And, of course, the impact technology 
has had on case research. [Tom] 
Carlock, who has been practicing for 
45 years, shared a funny story about 
how case files used to be no bigger than 
a 1-inch binder. [Kent] Stair also 
believes the ability to be in the office, 
but not physically present, is a huge 
change to the culture of law firms. He 
can be anywhere and accessible and, 
with his contact list in his hand (i.e., in 

his phone), anybody is accessible to 
him, no matter where he is.

GREENBERG 
TRAURIG LLP

The world has changed and clients are 
demanding change of their law firms. 
Greenberg Traurig has the flexibility to 
implement different fee structures and 
varying billing arrangements across 
countries and cities. By collaborating 
across practices and offices, we can 
assemble teams that efficiently deliver 
value at many levels. Additionally, 
Greenberg Traurig has a diverse client 
base as well as extensive range of prac-
tices. It was not so long ago that we 
reveled in what we thought was the 
“golden age” of the legal profession. The 
“party” seemed endless. But somewhere 
in mid-2008, the music stopped. It seems 
like a different world now. Those firms 
that “drank the Kool-Aid” and seriously 
modified their business model during 
the high times, positioning themselves 
“best” to maximize short-term profits, 
were the ones who had the biggest 

hangovers. Firms pay a price tomorrow 
for simply maximizing today; we have to 
plan for both. In this and every business 
cycle, holding close to your culture and 
core values, even when fear and insecu-
rity are all around us, is the key to true 
long-term success.

KILPATRICK 
TOWNSEND & 
STOCKTON LLP

The three overarching developments 
in our industry in the last 20 years 
have been:  

■ The immense technological 
advances in electronics, communications 
and life sciences have, in addition to 
changing the way we live and practice, 
opened significant growth opportunities 
for our legal practice. 

■ The globalization of the economy 
has made our international reach and 
expertise in global sourcing 
indispensable. 

■ The economic recession has caused 
us to partner even more closely with our 
clients to enhance the efficiency and 
value of our services. 

KING & SPALDING LLP 
■ The globalization of the legal 

marketplace.
■ The consolidation of firms, with the 

leading firms developing leadership 
scale in key practices.

■ Mobility of top partners, as they 
look for firms that provide them the best 
platform to serve their clients.

■ The ascension of women and 
minority lawyers into key leadership 
roles in firms and corporate legal 
departments.

MORRIS, MANNING 
& MARTIN LLP

Five significant changes come 
to mind:

■ The birth of the mega-multinationals.
■ The rise and fall and re-emergence 

of the technology sector.

■ The restructuring of the financial 
and real estate sectors.

■ The impact of alternative fee 
arrangements.

■ The rise in the number of in-house 
counsel and the legal responsibility they 
have assumed.

The birth of the mega-multinationals:  
As corporations have grown and 
expanded beyond their borders, they 
have typically brought their law firm or 
firms of choice along for the ride. These 
demands along with astute strategic 
thinking helped create firms with over 
1,000 attorneys and offices in five, 10 or 
20 countries. Interestingly, that has 
helped create a strategic opportunity for 
younger and smaller firms.

The rise and fall and re-emergence of 
the technology sector: While MMM is 
very tech-focused, we anticipated the 
changes well and quickly allocated our 
resources accordingly, allowing our 
team the flexibility to ride the economic 
ups and downs successfully. As such, we 
are poised to help the next generation 
of technology leaders to survive and 
thrive.

The restructuring of the financial and 
real estate sectors: Again, MMM antici-
pated the contraction in the economy 
and accordingly restructured. The firm 
is now assisting some of the industry 
leaders as they grow even in the current 
climate. Once again, MMM is prepared 
to help our clients successfully anticipate 
the changes and opportunities presented 
even in tough economic times.

The rise in the number of in-house 
counsel and the legal responsibility they 
have assumed: Twenty years ago, law-
yers charged straight hourly rates for 
their time and were rarely questioned 
about them. Today, in-house counsel are 
demanding greater consideration be 
given to how they their companies are 
charged for services, as well as better 
communication on budgets and project 
status. With that in mind, MMM cre-
ated Legal Project Management to help 
clients control costs, improve efficiency, 
and provide for better transparency and 
communication.

LAW: TWO DECADES OF INDUSTRY CHANGE
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from 1981 to 2001, David Deeter from 
2001 to 2010, and Seth McDaniel from 
2010 to present. Both of the founding part-
ners are still working and actively involved 
in the company. Another key player at the 
firm is Ruth Bartlett. She was the first 
female partner of the firm, leading our 
audit practice. In 1993, she was also 
named the first female president of the 
Georgia Society of CPAs.

Our revenue went from $2.5 million in 
1991 to $36.5 million in 2011. As the firm 
grew to 200 professionals, we expanded 
our tax, assurance, accounting and advi-
sory services to meet the needs of our 
clients in the Southeast and nationally. 

MAULDIN & JENKINS LLC 
The partners of M&J are all significant 

contributors to our success. The collective 
effort of these high-performing individuals 
and our staff is what creates the 93 years 
of success our firm enjoys. Charlie Jenkins 
as one of our founding partners of our firm 
created the operating agreement and firm 
structure that is still in place today.  He 
was a World War II veteran and currently 

lives in Albany, G a. Current leaders within 
our partner group include the elected 
members of our Executive Committee, our 
managing partner and the partners in 
charge of our offices. Some of the mem-
bers who have served in these positions 
over the past 20 years are as follows:

Founding Partner and Operating 
Agreement Author: Charlie Jenkins

Managing Partners: 
■ 1991 to 2000, Monty Rogers

■ 2000 to 2009, Elton Wolf
■ 2009 to present, Donny Luker
Current Executive Committee:  Greg 

Morgan, Chairman; John McDuffie, 
Hanson Borders, Miller Edwards, Jeff 
Fucito and Donny Luker, ex-officio.

Partners in charge:  Atlanta – 
Greg Morgan; Albany – John McDuffie; 
Macon – Terry Henderson; Birmingham – 
Hanson Borders; Bradenton – Jerry 
Marlar.

MOORE COLSON 
Moore Colson’s Executive Committee: 

Greg Colson - Founding Partner, Bob 
Kiser – Managing Partner and Leader of 
the firm’s Wealth Management Practice, 
Tim Ayres – Partner and Management 
Consulting Practice Leader, Todd 
McMullen – Partner and Business 
Assurance Practice Leader, Bert Mills – 
Partner and Tax Services Practice Leader, 
Steve LaMontagne – Partner and Real 
Estate Practice Leader.

PORTER KEADLE MOORE LLP 
Phil Moore, who has been managing 

partner since 2000, has done a great job 
helping to strategize and navigate the 
challenges we’ve faced during the 
economic downturn. Overall, our current 
partner group has embraced our firm’s 
opportunities for success; we’re working 
as a team to position it for the next 
generation of leadership. We also want to 
acquire other firms so we can strength our 
core areas and develop new practice areas 
so we can add value to current clients and 
create new niches.

➤ Continued from previous page.

Mauldin & Jenkins: Donald Luker, from left, Elton Wolf, one of the firm’s founding 
members, Will Kidd and Charlie Jenkins in 2009.
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■  2000 to 2009, Elton Wolf
■  2009 to present, Donny Luker
Current Executive Committee: Greg 

Morgan, Chairman; John McDuffie, Han-
son Borders, Miller Edwards, Jeff Fucito 

and Donny Luker, ex-officio.
Partners in charge: Atlanta – Greg Mor-

gan; Albany – John McDuffie; Macon – 
Terry Henderson; Birmingham – Hanson 
Borders; Bradenton – Jerry Marlar.

The complexity of the technical side of public accounting contin-
ues to be a significant part of our profession. An example of this is 
the addition of the Public Company Accounting Oversight Board 
(PCAOB), which was created as a result of the financial failures 
of Enron, HealthSouth, etc. All areas of our practice continue to 

MAULDIN & 
JENKINS LLC
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DIXON HUGHES 
GOODMAN LLP

The Sarbanes-Oxley Act has still been 
the biggest change to the accounting envi-
ronment, particularly related to serving 
public companies, in that many companies 
went from working with one public 
accounting provider to now having mul-
tiple providers serving a single company. It 
has created a situation where accounting 
firms that may have considered each other 
fierce competitors at one point have now 
had to learn to work side-by-side one 
another in the best interest of the client. 

The fallout from Sarbanes-Oxley has 
also resulted in significant price competi-
tion across markets in recent years. 
Immediately following the Sarbanes-Oxley 
Act, the large international firms grew sig-
nificantly by serving the Fortune 500 and 
by preparing both accelerated and non-
accelerated filers for compliance with 
Section 404. As the large national firms 
began to shift their focus away from 
serving the middle market, the regional 
and second-tier national firms began 
serving those middle-market companies 
that had traditionally been served in the 
past by the large international firms. Now 
that Section 404 compliance has been 
indefinitely deferred for non-accelerated 
filers, thus freeing work capacity among 
the large international accounting firms, 
those firms are now much more invested 
in trying to serve middle-market clients 
once again, resulting in increased price 
competition.

Most firms are also expecting the transi-
tion to International Financial Reporting 
Standards (IFRS) to be a significant event 
for the profession, although the timing has 
not been finalized.

ERNST & YOUNG LLP
The role of the auditor continues to 

evolve and the accounting profession is at 
an important crossroad. We face several 
critical challenges in the post financial 

crisis world, where 
both transparency and 
financial stability are 
vitally important. The 
professions ability to 
contribute to increased 
transparency, greater 
stability and greater 
market confidence will 
determine our ability to 
be relevant in the 
future. 

As a result, perhaps the most significant 
changes in our industry have been around 
the enactment of Sarbanes-Oxley and 
the accounting profession becoming a 
regulated industry.

Auditors serve the public interest, and 
confidence in our independence is critical 
to investor confidence in financial 
reporting and audit. Sarbanes-Oxley put in 
place new regulations to enhance the 
public trust in the accounting profession. 

FRAZIER & 
DEETER LLC

The collapse of the Big 8 followed by 
Andersen going under changed the 
industry because the national firms left the 
middle market to focus on public compa-
nies. In the last five to 10 years we have 

seen a lot of consolidations of accounting 
practices into larger regional, super-
regional and national firms. We think that 
the consolidation of accounting firms will 
continue to change the landscape of the 
industry in the future.

Over the past 20 years the accounting 
industry has had to adapt to at least six sig-
nificant changes in tax regulations 
(including the Taxpayers Confidentiality 
Act, the Securities Litigation Uniform 
Standards Act, and the Jobs and Growth 
Tax Relief and Reconciliations Act). As 
well as the Public Company Accounting 
Oversight Board (PCAOB) formed by the 
Sarbanes-Oxley Act of 2002. 

MAULDIN & 
JENKINS LLC

The complexity of the technical side of 
public accounting continues to be a signifi-
cant part of our profession. An example of 
this is the addition of the Public Company 
Accounting Oversight Board (PCAOB), 
which was created as a result of the finan-
cial failures of Enron, HealthSouth, etc. All 
areas of our practice continue to become 
more and 
more tech-
nical, which 
creates a need 
for expertise 
and advisory 
services. Also, 
the challenges within the economy have 
also required our firm to adapt and change 
to be able to take advantage of the oppor-
tunities as they arise. While change can be 
painful, it also presents opportunity for 
growth and diversification — which offers 
stability.

MOORE COLSON 
The consolidation of Big 8 accounting 

firms to the Big 4, Sarbanes-Oxley regula-
tion, additional consulting services 
provided by accounting firms, the use of 
technology, and the requirement to have 
expertise in your specific practice area.

PORTER KEADLE 
MOORE LLP

■ An increase in outsourcing has 
prompted the need for better controls on 
sensitive data. We have several clients in a 
variety of industries who need our help 
with Service Organization Controls (SOC) 
Reports. [These are also known as (SSAE 
16/AT 101) or SAS 70 Audits.] 

■ Increased regulation and oversight 
from the SEC has allowed us to expand 
our service offerings related to consulting 
engagements. 

■ Sarbanes-Oxley brought historic 
changes to the public sector. 

■ Dodd-Frank will continue to bring a 
number of changes, many of which have 
yet to go into effect. 

■ The move to International Financial 
Reporting Standards (IFRS) is ongoing.

■ There are now more women in 
accounting, especially in leadership 
positions, than ever before. 

■ The new lease accounting rules will be 
extremely significant for public companies.

■ Overall, the accounting industry has 
moved from being number-crunchers to 
business advisers. 

PRICEWATERHOUSE-
COOPERS LLP

The accounting profession has unques-
tionably changed substantially in the last 
two decades as the demand for greater 
transparency and operating efficiency 
grows. Some of the most notable mile-
stones include: 

■ 2002 — Creation of the Public 
Company Accounting Oversight Board 
(PCAOB) and the passing of the Sarbanes-
Oxley Act of 2002, which regulated the 
accounting industry; auditors of U.S. 
public companies were required to be sub-
ject to external, independent oversight for 
the first time in history. 

■ 2008 — The banking crisis triggers 
the worst recession since the Great 
Depression, and companies begin to radi-
cally rethink how they run their 
businesses — from operating plans to busi-
ness models. 

■ 2010 — President Barack Obama 
signs the Wall Street Reform and 
Consumer Protection Act, also known as 
the Dodd-Frank Act. 
The reforms resulting 
from the act will cer-
tainly have an impact on 
both financial services 
and nonfinancial ser-
vices companies across 
the United States, as 
the act creates new reg-
ulators, regulates new 
markets, brings new 
firms into the regula-
tory arena, and provides new rule-making 
and enforcement powers for existing 
agencies. 

Today’s business environment is 
dynamic and our audits are being con-
ducted amidst fast-moving economic 
cycles, financial crises and an increasingly 
complicated set of accounting and auditing 
standards. All of this has changed investor 
and regulator expectations, and under-
scores the importance of the profession’s 
role in the capital markets.

We know we must adapt to constant 
change, and so we’ve put in place pro-
cesses that recognize changes and help us 
to continuously improve. Among other 
things, our processes include our system 
of quality control, locally based audit sup-
port, a predominantly centralized national 
office with accounting and auditing 
experts, and training that is appropriately 
tailored to the dynamics of the business 
environment. 

GEORGIA SOCIETY 
OF CPAS 
Dan Simms, 
Habif, Arogeti & Wynne LLP

A. Technology has 
significantly changed 
how the accounting 
industry works. One 
example of this is the 
paperless accounting 
firm. The effort to go 
paperless started 
nearly 10 years ago 
and has helped the 
industry become 
more effective and 
streamlined. Interestingly, Habif, 
Arogeti & Wynne LLP, an Atlanta-based 
accounting firm,  is recognized with the 
accounting industry as one of the first 

firms in the U.S. to go paperless.
B. Since 2002, the accounting industry 

has become even more regulated as a 
result of corporate scandals, like Enron 
and WorldCom. Much of this regulation 
is in the 2002 Sarbanes-Oxley Act. 

C. The formation of the Public 
Company Accounting Oversight Board 
(PCAOB), which is part of SOX, and the 
legislation behind it resulted in better 
quality in delivery of auditing services. 

D. The demise of Arthur Andersen. 
Interestingly, CPA firms were not too 
big to fail. In the industry today, reputa-
tion still matters. This dramatically 
changed the landscape of the accounting 
industry in Atlanta by shifting a great 
deal of larger middle market companies 
out of the international firms.

Atlanta: 
A. The national firm consolidation and 

the elimination of Arthur Andersen has 
forever changed how the market views 
accountants. The interest in our profes-
sion today by college students is at an 
all-time high. As a result of the consoli-
dation at the national firm level and the 
change in the level of sophistication of 
the local and regional firms, such firms 
have seen tremendous growth.

The paperless office environment has 
made it easier and quicker to respond to 
clients. In addition, the paperless office 
drives savings for clients.

The Georgia Society of CPAs 
(GSCPA) continues to innovate, 
including the creation of the GSCPA 
leadership academy. This was started 
approximately 10 years ago and many of 
those participants are in leadership 
roles in their firms today. 

B. Growth and merger of firms in 
Atlanta, excluding the Big 4. Many 
mergers have occurred and continue to 
occur between top 25 Atlanta-based CPA 
firms. Consolidation is a trend that will 
continue in the accounting industry. 
Recent examples include Habif, Arogeti 
& Wynne’s acquisition of Taulber and 
Balser as well as Miller, Ray, Hauser and 
Stewart, creating a local firm that has 
more than 300 employees in its ranks.

Colin Blalock, 
Jones Kolb 

Sarbanes-Oxley and the related regula-
tions in the early 2000s;  tax legislation 
happens almost yearly from a regulations 
standpoint. All of these 
events added complex-
ities to the financial 
arena.  The iPhone, 
Steve Jobs, the 
Internet and computer 
capabilities from the 
early 2000s through 
now have allowed 
people and business to 
think, act and work 
globally. Sept. 11, 
2001, had a significant impact on the way 
we do business, travel and live. 

Atlanta: The best changes include 
electronic filing of tax returns, paperless 
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become more and more technical, 
which creates a need for expertise 
and advisory services. Also, the 
challenges within the economy have 
also required our firm to adapt and 
change to be able to take advantage 
of the opportunities as they arise. 
While change can be painful, it also 
presents opportunity for growth and diversification — which  
offers stability.

MAULDIN & JENKINS LLC
Barry Melancon, president of the AICPA, has been a key player in the progress of our profession. Barry has been a great leader and 

has assisted our profession in maneuvering the difficult waters of increase regulation and financial crisis. 
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